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I  BASIC DATA 
  

A  Report data 
 

Report date Date of report: 17 June 2019  

Mission date (if field mission) From:  31st January 2019 To:  1st February 2019 

 

B  Responsible Bank staff 
 

Positions At approval At completion 

Regional Director Kennedy Mbekeani, OIC, SARC Kapil Kapoor, Director General, RDGS 

Country Manager Mateus Magala , ZWFO Damoni Kitabire, COZW 

Sector Director Jacob Mukete, OSGE Abdoulaye Coulibaly, ECGF 

Sector Manager Wilfrid Abiola, OSGE  Noel Kulemeka, RDGS.4 

Task Manager Kalayu Gebre-selassie, OSGE  Fenwick Kamanga, COMW 

Alternate Task Manager Fenwick Kamanga, COMW Kalayu Gebre-selassie, ECGF/RDGS 

PCR Team Leader  Kalayu Gebre-selassie, ECGF/RDGS 

PCR Peer Review 

Members 

 Fenwick Kamanga (COMW); Evelynne Change 
(ECGF/RDGS); and Patricia Baptista (COAO) 

 

C  Project data 
 

Project name: Strengthening Institutions of Transparency and Accountability 

Project code: P-ZW-KFO-006 Instrument number(s): 2100155030120 

Project type: Institutional Support Project Sector: Governance/Multi sector 

Country: Zimbabwe Environmental categorization (1-3): 3 

Processing milestones – Bank approved 

financing only (add/delete rows depending on the 

number of financing sources) 

Key Events (Bank approved 

financing only) 

Disbursement and closing dates (Bank 

approved financing only) 

Financing source/ instrument1: ADF  Financing source/ instrument1: ADF  Financing source/ instrument1: ADF 
Grant 

Date approved: 10 July 2015 Cancelled amounts: 0 Original disbursement deadline: 30 June 
2019 

Date signed: 24 August 2015 Supplementary financing:0 Original closing date: 31 March 2019 

Date of entry into force: 24 August 2015 Restructuring (specify date & amount 

involved): N/A 
Revised (if applicable) disbursement 
deadline: 30 September 2019 

Date effective for 1st disbursement: 23 
November 2015 

Extensions (specify dates): N/A Revised (if applicable) closing date: N/A 

Date of actual 1st disbursement: 10 October 
2015 
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Financing source/instrument (add/delete rows 

depending on the number of financing sources): 

Disbursed 

amount 

(amount, UA): 

Percentage 

disbursed (%):  

Undisbursed 

amount (UA): 

Percentage 

undisbursed (%):  

Financing source/ instrument1:  

ADF - XIII Grant  

 

1,933,394.91 

 

96.67 

 

66,605.09 

 

3.33 

Government of Zimbabwe  300,000.00 100% 0 0 

TOTAL  2,233,394.91 97.10 66,605.09 2.9 

Co-financiers and other external partners:  The project received assistance from a UNDP multi-donor Parliament Support Program 

Executing and implementing agency (ies): Parliament of Zimbabwe was the executing and implementing agency 

 

D  Management review and comments 
 

Report reviewed by Name Date reviewed Comments 

Country Manager Damoni Kitabire, COZW   

Sector Manager Noel Kulemeka, RDGS.4    

Regional Director (as chair of Country Team) Kapil Kapoor, DG, RDGS   

Sector Director Abdoulaye Coulibaly, ECGF   

 

 II  Project performance assessment 
  

A  Relevance 
 

1. Relevance of project development objective 
 

Rating* Narrative assessment (max 250 words) 

 
4 
 
 
 
 
 
 
 

The Project’s overall objective was to improve transparency and accountability in the public sector and promote 
gender equality in order to encourage inclusive development, through improved institutional capacity and 
effectiveness of institutions of public oversight and accountability, namely the  Parliament of Zimbabwe (POZ),  the 
Parliamentary Women Caucus (PWC) and the  Office of the Auditor General (OAG). 

The Project was aligned with the country’s priority areas under its long-term development plans of improving 
transparency and accountability in the public sector, and centred on the Institutional Strategic Plan for Parliament 
(2014-2018) and that of the Office of the Auditor-General (2011-2015 and subsequent 2016-2020).  The Project 
identification and appraisal process were carried out with strong involvement of key beneficiary institutions 
demonstrating leadership in the process. Other stakeholders supporting Parliament were also consulted to ensure 
the Project complimented efforts underway by development partners and civil society organisations (CSOs). One 
objective focused on strengthening the institutional capacity and oversight function of Parliament, with activities 
including the establishment of a Parliamentary Budget Office, increasing the capacities of Parliamentary Committees, 
gender equality through strengthening capacities and promoting the PWC, and boosting demand-driven 
accountability. The other objective focused on strengthening the capacity of human resource of the OAG to improve 
its public finance oversight and accountability functions. In this regard, the design of the Project was therefore 
relevant to the Project Development Objective (PDO), available resources, and optimised the most effective modality 
for implementation. In particular, it enabled the delivery of critical project outputs timely, notably establishment of 
a Parliamentary Budget Office, and an MoU that resulted in establishment of a partnership platform between 
Parliament and selected five CSOs, as well  as a joint capacity building program through training and research.  

* For all ratings in the PCR use the following scale:  4 (Highly satisfactory), 3 (Satisfactory), 2 (Unsatisfactory), 1 (Highly unsatisfactory) 

 
2. Relevance of project design 

 

Rating* Narrative assessment (max 250 words) 

4 
 
 
 

The Project’s design carefully selected Project components and activities to ensure that it delivered the intended 
impact. At the time of designing the Project, Zimbabwe exhibited symptoms of fragility because of a prolonged period 
of economic stagnation due to recurrent cycles of political and economic crises, which severely undermined 
governance and governance institutions. This particularly affected the institutional capacity of public oversight and 
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accountability institutions such as Parliament, the OAG, and CSOs. The design accordingly allowed for 
operationalisation of the Project’s development objective which intended to address the challenges with improving 
transparency and accountability in the public sector.  

From a design standpoint, the Project was firmly in line with the country’s needs and the Governemnt’s request for 
assistance to support its efforts to improve transparency and accountability in the public sector by strengthening the 
oversight and accountability institutions. The Project was also designed and implemented in close collaboration with 
other Development Partners in Zimbabwe, which was envisaged to contribute to greater harmonisation in donor 
support.  The overall assessment is that the PDO  was very relevant to the country’s needs and development path at 
the time and contributed to the efforts by the Bank and Development Partners in supporting the country’s plan to 
address the challenges it faced in improving transparency and accountability in the public sector. 

 
3. Lessons learned related to relevance 
 

Key issues  
(max 5, add rows as needed) 

Lessons learned Target 
audience 

Maintain a balance between 
the capacity building of MPs 
and Parliament Staff 

While some staff of Parliament participated in trainings, the initial focus of the 
project was heavily skewed towards Members of Parliament (MPs) and more 
could have been done to support staff of Parliament to be able to efficiently 
and effectively support the work of Parliamentarians. However, efforts have 
been made, during implementation, to strike a balance between MPs and staff 
of Parliament as demonstrated by the number of MPs and staff who received 
training and benefited from the capacity building interventions. 

Development 
partners 
 and  PoZ 

Institutional support project 
should be informed by need 
assessment  

The SITA project design was informed by the baseline studies and training 
needs analysis and this has contributed to the successful delivery of the 
Parliament capacity building. Future design of capacity building interventions 
should be based on need assessments. 

AfDB and PoZ 

 

B  Effectiveness 
 

1. Progress towards the project’s development objective (project purpose) 
 

Comments 
Provide a brief description of the Project (components) and the context in which it was designed and implemented. State the 
project development objective (usually the project purpose as set out in the RLF) and assess progress. Unanticipated outcomes 
should also be accounted for, as well as specific reference of gender equality in the project . The consistency of the 
assumptions that link the different levels of the results chain in the RLFshould also be considered.  Indicative max length: 400 
words. 
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The Project aimed at improving transparency and accountability in the public sector and to promote gender equality for 
inclusive and sustainable economic development. This goal was operalitionalsed through three mutually reinforcing 
components: (i) improved capacity and effectiveness of Parliament; (ii) enhanced capacity and effectiveness of the Office of 
the Auditor General; and (iii) project management support. The main outputs are summarized as follows. 

Improved institutional Capacity of Parliament: A Parliamentary Budget Office (PBO) was successfully established and is 
operational. Since its establishment, the PBO has carried a number of activities including:  analysis on the 2016 Mid Term 
Fiscal Policy review statement; 2017 budget proposals; 2017 Consolidated Statement of Financial performance; 2016 Auditor 
General Report on Parliament of Zimbabwe; 2017 Mid Term Monetary Policy Statement; and Annual Budget Review for 2016-
2017 Consolidated Statement of Financial performance. These analyses of budget performance review reports has enhanced 
Committees capacity in playing their oversight role on the Executive. Stakeholders have acknowledged that the  Office  has 
increased the role of the Finance and Economic Development Committee  of Parliament and contributed to increased policy 
scrutiny and debate on budget matters in Parliament. In addition to these activities, the PBO has managed to produce a 
citizens budget in 2019 which is a simplified budget for the public to easily understand. The research department which was 
capacitated in 2017 in the development, design and analysis of Policy briefs and has managed to develop and complete nine 
(9) Policy briefs which have been uploaded on the Parliament website for use by the MPs and the public.The policy briefs 
include the   Artisanal and Small-Scale Mining – ‘Amakorokoza’ in Zimbabwe. A partnership program was developed between 
Parliament and civil society and MOUs were signed with five organizations to support Parliament Women Caucus and the 
selected portfolio committees.  The Project has also contributed to strengthening demand-side accountability, through 
various activities that focused on increasing awareness of citizens to their rights to demand accountability of public 
governance, primarily through promoting partnerships between civil society and Parliament  

Strengthened capacity of the Office of the Auditor General through long and short term training, as well as development of 
various audit manuals that assisted the office in executing its work. A total of 231 auditors received training in Internantional 
Financial Reporting Standards (IFRS) andInternantion Public Sector Accounting Standards ( IPSAS), and 50 auditors were 
trained in Information Technology Audit. Other trainings activities were training in Association of Chartered Certified  
Accountants (ACCA) (34 auditors); Certified Information Systems Auditor/Manager (10 auditors);Institute of Chartered 
Accountants of Zimbabwe (29 auditors);  Association of Certified Fraud Examiners and Institute of Certified Public Accounts 
(10 auditors); training in Ms Excel (36 auditors); and training in IT audit (10 auditors). A total of 6 (120%) of Value Money 
Audits were produced, whereas the audit report for 2016 was tabled in Pariament before the deadline of 30 June 2017. These 
audit reports are prepared in compliance with the Public Financial Management Act and cover appropriation accounts, local 
authorities, and parastatals. The 2017 report showed an increased coverage, with 93% for appropriation accounts, 48% for 
local authorities, and 49% for parastatals. Delays of submission of annual financial statements, however, continue to affect 
coverage of local authorities and parastatals, which stands lower than 50%. This suggest the need to strengthening PFM 
capacity at local authorities, and compliance reviews of parastatals with the country’s financial management regulations and 
corporate governance code.  

 
2. Outcome reporting 

 

Outcome 
indicators (as 
per RLF; add 
more rows as 
needed) 

Baseline 
value (Year) 

(A) 

Most 
recent 
value  

(B) 

End target (C)  
(expected 
value at 
project 

completion) 

Progress 
towards 

target  
(% 

realized) 
[(B-A)/(C-

A)] 

Narrative assessment  
(indicative max length: 50 words per 
outcome) 

Core 
Sector 

Indicator 
(Yes/No) 

Outcome 1: Greater public oversight and accountability in public finance and gender sensitive policy implemented 

1.1. Legislative 

Scrutiny of 

Annual Budget 

PI-18(26) 

Legislative 

Scrutiny of 

Audit Reports 

PI-31 (27) 

2012 

PI-26 (18) C+ 

PI-27 (30) C+ 

PI-28 (31) D+ 

 

2018 

PI-18  C+ 

PI-31 C+ 
PI-30  D+ 

 

PI-26 = B+ 

P1-27 = B+ 

PI-28 = C 

Partially 
met  

(50%)  

The OAG has been able to produce and 
submit audit reports timely and the audit 
coverage has expanded. The 2016 and 
2017 annual audit reports were produced 
with the deadline of 30 June 2017 and 
2018, respectively. Similarly, the audit 
coverage increased to 93% for 
appropriation accounts, 48% for local 
authorities and 49% of parastatals and 
state-owned companies. Though there are 
no change in performance rating, the 

Yes 
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External Audit 

PI-30 (28)  

overall audit compliance with International 
Standards of Supreme Audit Institutions 
(ISSAI), audit coverage and timely 
submission of audit reports by the Central 
Government has improved significantly. In 
addition, there is need to further 
strengthen the legislative scrutiny and 
follow up of the annual audit report 
recommendations for the PAC as well as 
independence of the Auditor General. 

1.2. Parliament 
gender policy 
 

No policy 

Working 
paper 

developed 
in 2016 

Administration 
of Parliament 
Gender policy 
developed and 

launched by 
2018 

Target  
met 

(80%) 

A draft policy was prepared and submitted 
to the Committee on Standing Rules and 
Orders (CSRO) and is expected to be 
considered and endorsed by the relevant  
sub-committee of the CSRO in 2019  

 
 
 

No 

Rating* (see 
IPR 
methodology) 

Narrative assessment  

 
3 

Significant progress was made towards the delivery of the outcomes. Capacity building support assisted the 
OAG  to produce audit reports timely and increase coverage of the audits, especaill at Central Government 
level. The capacity building activities also strengthened Parliament’s capacity to scrutinise the national budget 
and the quality of law making process, including reviews and drafting of gender specific laws and enhanced 
Parliaments capacity to exercise its oversight role. However, production of the gender policy is being finalised 
and is expected to be validated and endorsed before end of 2019. 

 
3. Output reporting 

 

Output indicators 
(as specified in the 
RLF; add more 
rows as needed) 

Most recent 
value  

(A) 

End target (B)  
(expected value 

at project 
completion) 

Progress 
towards 
target  

(% 
realized) 

(A/B) 

Narrative assessment  
(indicative max length: 50 words per output) 

Core 
Sector 

Indicator 
(Yes/No) 

Output 1.1.: Strengthened role of parliament in law making, oversight and accountability 

1.1.1. 

Establishment of 

Budget Office  

 
 
 

 
Budget Office 

established 
and become 

operational in 
2017 

Budget Office 
established by 
2016 

 

100% 

Budget office established and fully operational, 
with 2 permanent staff, 2 interns and 2 
secondees. 5 additional staff are in the process 
of recruitement. The office is fully furnished. 
Partnerships with civil society organization 
(SAPST and ZWRCN) were developed, from 
which in-house capacities to carry out analytical 
and advisory services was built for the PBO.  
 
 

Yes 
 

1.1.2. Training 

for MP 

 

 

 

 

 

 

 

 

# MPs trained 

O/W all women 

MPs (34%) by 

2017 

>100% 

 

183 MPs (57 female MPs) received training in 
mining governance, gender responsive 
budgeting, legal, gender and corruption, and 
audit report analysis. Several MPs also benefited 
from various capacity building activities, 
including study tours to a number of countries 
in the region to share experience and best 
practice on the role and functions of their 
relevant committees. A capacity building 
assessment was conducted, which provided a 
baseline to formulate eleven (11) training 
modules for MPs and staff. 

Yes 
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183 trained 

(57 female 

MPs) by 2019 

 
Following the Bank’s support, the Committee on 
Mines and Energy conducted an investigation on 
the corruption risks in awarding of mining 
contracts in Zimbabwe, as well as the  tenders 
awarded for the National Solar Power Project. 
The Committee conducted 3 open oral evidence 
sessions between January and March 2018 
where the awarded company, Zimbabwe 
Electricity Supply Authoriry Holdings (ZESA) 
management and former Minister was 
summoned before the Committee. This led to 
the Portfolio Committee exercising its oversight 
role by investigating on tenders awarded by 
ZESA Holdings through fact finding visits to 
Rwanda and the Committee tabled a report 
Parliament on 31 May 2018 (Hansard Vol44 No 
63). From the report, the Committee managed 
to submit a total of 12 recommendations. 

1.1.3. Alignment of 
laws with the new 
constitutions 
 
 

 
5  model laws 
were 
produced 

5 laws aligned by 
2017 (reduced 
from the initial 

10) 

100% 

In collaboration with the Law Society of 
Zimbabwe, 5  model laws were produced. These 
are: Birth and Death Registration Amendment 
Bill; Climate Change Act in Zimbabwe; Labour 
Amendment Bill; Local Authorities Bill; and 
Citizenship of Zimbabwe Act.  In addition, 
Parliament in collaboration with ZWLAhas 
contributed to the review and revision of the 
Mines and Minerals Amendment Bill to ensure 
alignment with the constitutions and promote 
transparency and accountability in the sector. 

Yes 
 

1.1.4. Capacity 
development 
assessment and 
training manual 
 
 

 
Based line 

survey 
updated and 
11 training 

modules for 
MPs 

developed by 
2018 Based line survey 

updated and 
training manual 

for MPs 
developed by 

2017 

100% 

The capacity needs assessment report was 
published and a capacity development plan was 
completed, which was used to inform the 
development of 11 training modules: Gender for 
The Women’s Caucus Module , Gender Module 
for all Committees, Economic Literacy Module,  
Finance and Development Module, Agriculture 
Module, Human Rights module, Mines Module, 
Energy Module, Climate change and 
Environment Module, Legislative Analysis 
Module,     PLC Module as part of the process of 
institutionalizing training of parliamentarians 
and staff and thereby ensuring efficiency, 
effectiveness and sustainability of donor funded 
capacity building interventions. Furthermore, a 
feasibility study on the establishment of the 
Zimbabwe Parliament Training Academy was 
conducted which produced a report with 
recommendations. The training academy will 
serve as a Center of Excellence for training and 
capacity development of MPs and Staff of 
Parliament 

Yes 
 

Output 1.2:  Enhanced capacity of Parliamentary Women Caucus 

1.2.1.Revision of 

laws with greater 

impact on 

8 position 
papers on 

review of 8 
pieces of 

10 laws reviewed 
(2017) 

90% 

A partnership arrangement was made between 
Parliament and the Zimbabwe Women Lawyers 
Association (ZWLA), which assisted Parliament 
to identify the 10 laws that need to be reviewed 
and aligned with the new constitution. This 

Yes 
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women’s right & 

gender equality  

 

lesgislation 
reviewed 

included the production of eight (8) position 
papers which recommends revisions of 8 laws 
and development of two model laws 

1.2.2. Training for 
women caucus 
members 

93 MPs 
trained  

38 Women 
caucus members 
trained in 2017 

245%  

A total of 93 members of the Women Caucus 

received training in marriages and family laws, 

basic computer skills and gender responsive 

budgeting. They have also benefitted from 

benchmarking and experience sharing visit as 

well as technical assistance. The Women’s 

Caucus managed to launch 2 (two) political 

empowerment tools in 2018 which are the 

Women’s Manifesto 2018-2023 and the Election 

campaign guide.  These were distributed and 

used in the 2018 harmonised elections by 

female MPS. A total of six (6) female 

Parliamentarians of the 8th Parliament managed 

to raise motions or table reports in Parliament 

during its last sessions.  The Motions where 

raised either as independent Motion or as part 

of the presentation of a Committee report. The 

collaboration with CSOs also led to a greater 

campaign by female MPs in demanding of free 

sanitary wear among schools and scrapping of 

import duty on sanitary wear through 

demonstrations such as the Red Stain Match; 

Presentation of Motions Parliament asking of 

questions. These actions led to the Ministry of 

Finance allocating US$236,000 to Farai 

Company, a sanitary wear producer that was 

grappling with foreign currency shortage issues 

and was about to close shop. The Ministry also 

scrapped off the Import duty on sanitary wear 

after immense pressure from CSOs, female MPs, 

and Male Champions. 

Yes 
 

1.2.3. Partnership 
MOU with CSOs 
working on gender 

 
2 MOUs 
signed 

2 MOU signed 
with 2 CSOs by 

2017 
100%  

Parliament signed MoUs with two (2) CSOs  
including the Zimbabwe Women Lawyers 
Association (ZWLA), and Zimbabwe Women’s 
Resource Center Network (ZWRCN), which 
assisted to build capacity and effectiveness of 
female MPs 

Yes 
 

Output 1.3.: Enhanced demand-side accountability 

1.3.1. Partnership  
MOUs between 
PoZ and CSOs 

5 MOUs  
signed 

5 MOUs signed 
(2017) 

 
100% 

A total of 5 MOUs were signed between 
Parliament of Zimbabwe and CSOs  including 
Zimbabwe Environmental Lawyers Association 
(ZELA), Transparency International Zimbabwe 
(TIZ), Southern African Parliamentary Support 
Trust (SAPST), Law Society of Zimbabwe (LSZ), 
and  Zimbabwe Women’s Resource Center 
Network (ZWRCN). The partnership between 
the civil society and the Parliament were 
successful in promoting transparency, integrity 
and accountability, as well as in the 

Yes 
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management of public funds. The CSO partners 
were instrumental in strengthening the capacity 
of selected Parliamentary Portfolio Committees, 
the Budget Office and ZWPC. Some of the 
accomplishments are: preparation of budget 
analysis and tracking toolkit, budget 
performance reporting template, and review of 
the mines and minerals bill. 

1.3.2.# joint 
parliament 
training and 
studies published 

10 studies 
published 3 reports 

published (2018) 

 

 330% 

At least 10 studies were published which include 

briefs by the Research Department, PBO, ZELA 

and SAPST reports and these have been made 

public documents and posted on the Parliament 

website. 

Yes 
 

Output 2.1.: Enhanced capacity of the Auditor General’s Office 

2.1.1. Training for 
auditors 

278 trained by 
2018 

100 auditors 
trained O/w 30% 

are female 
237% 

A total of 278 auditors (37% female) received 
training in IFRS , IPSAS, and various other 
capacity building activities including financial 
and compliance audit, IT audit, extractive 
industry audit, and performance audit. In 
addition, all the gender targets were exceeded, 
but women representation was still low (about 
37%) relative to the total beneficiaries. 

Yes 
 

2.1.2. # value for 
money audit 
published 

 
 
 

6  value for 
money audits 
done by 2018 

5 value for 
money audit 

produced and 
published 

120% 

A total of 6 value for money audits were 
produced and published. These are the Follow 
up on management of government fleet, 
Management of irrigation schemes, 
Management of pensions scheme and workers 
compensation fund by NSSA, Management of 
prepaid and smart metering project by ZETDC, 
Public works and construction maintenance of 
housing , Fire preparedness by local authorities 
and Management of waste by Local authorities. 

Yes 
 

Output 3.1.: Improved project implementation and coordination 

3.1.1. Annual 
audit, quarterly 
progress report, 
and Impact 
assessment report 

2016, and 
2017 annual 
audit reports 

submitted 
timely. The 

independent 
project 

performance 
and 

evaluation 
report 

submitted in 
2019 

2016 audit report 
submitted by 

June 2017 
Annual audit 
report 
Impact/result 
assessment 

100% 

The 2016, and 2017 annual audit reports 
submitted timely and within the statutory 
deadline. Quarterly project implementation 
progress reports submitted. The project 
performance and evaluation was carried out by 
an independent consultant 

Yes 
 

Rating* (see IPR 
methodology) 

Narrative assessment  

4 Highly Satisfactory. All of the output indicators were achieved as outlined in the RLF, and in some cases, 
exceeded the targets. 

 
4. Development Objective (DO) rating 

 

DO rating  (derived from 
updated IPR)* 

Narrative assessment (indicative max length: 250 words 
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3.5 

Progress was satisfactory. The Outcome rating is 3 while the Output rating is 4, thus giving a 
Satisfactory (3) rating. Most of the indicators of performance towards the DO were achieved, with 
their targets exceeded in a number of instances. 

 
5. Beneficiaries (add rows as needed) 

 

Actual (A) Planned (B) Progress towards target  
(% realized) (A/B) 

% of 
women 

Category (eg. 
farmers, students) 

Trainings for Committees  n.a 183 37 MPs 

Trainings for Women Caucus members n.a 93 100 MPs 

Trainings for OAG n.a 237  37 Auditors 

 
6. Gender equality  
 

Assessment on the performance of gender equality in the operation (indicative max length: 250 words) 

The Project incorporated gender disaggregated targets directly through supporting the review and alignment of legislations with 
gender impacts on women’s rights and equality; training for women caucus, promotion of partnerships between parliamentary 
women and professional organisations, training on gender responsive budgeting; and training to women on public finance 
oversight and accountability. Gender champions from male MPs were identified and trained together with women and were 
seen pushing for women issues and supporting female MPs in issues to do with gender. In addition, women were targeted in 
other activities supported by the project, including support to the Auditor General’s office. In all these aspects, the Project 
exceeded the planned targets by large margins. However, relative to the total number of beneficiaries, there was still an 
imbalance in terms of gender. Women comprised of 37% of the beneficiaries within Parliament and OAG).   

 
7. Unanticipated or additional outcomes (add rows as needed) 

 

Description Type (eg. gender, climate 

change, social, other) 
Positive or 
negative 

Impact on project (High, Medium, Low) 

Including male MPs as champions in 
gender activities and trainings for ZWPC. 

Gender Positive We have experienced the male champions 
supporting gender related issues during the 
debates in the National Assembly. 

 
8. Lessons learned related to effectiveness (add rows as needed) 

 

Key issues (max 5, add rows as needed) Lessons learned Target audience 

1. There is no mechanisms to provide feedback to the 
Public on status of o their contributions to Bills and 
Budget 

There is need to design a cost effective 
feedbacking mechanism that will provide to 
citizens the status on the recommendations that 
would have been adopted into the final Acts. This 
can be done by disseminating the information 
through CSOs and conducting Radio or TV 
programmes  aimed at informing the public  

Parliament of 
Zimbabwe 

2. Developing targets for activities that Parliament has 
no control over. 
 

It was noted Parliament has no control over 
activities like the alignment of laws and therefore 
should avoid putting higher targets in the planning 
stages as the Executive is the one which controls 
this and the targets should be based on evidence 
from past experiences.  

Parliament of 
Zimbabwe 

3.Lack of AfDB Visibility Need to enhance visibility of the support given to 
Parliament by the AfDB through creation of a 
website for the PCU where it can show case what 
has been achieved through the support of AfDB. 
Also need to include a communication expert 
(part-time) in the project design 

Parliament of 
Zimbabwe and 
AfDB 
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C  Efficiency 
 

1. Timeliness 
 

Planned project duration – years (A) 
(as per PAR) 

Actual implementation time – years 
(B) (from effectiveness for 1st disb.) 

Ratio of planned and actual 
implementation time (A/B) 

Rating* 

3.5 years 3.5 years 1 4 

Narrative assessment (indicative max length: 250 words) 

Project implementation took only 3 months to take-off, which is a relatively faster pace, and project activities were carried out 
relatively smoothly. It has been completed within the planned time frame. Timeliness of implementation is therefore rated 
highly satisfactory.  

 
2. Resource use efficiency 

 

Median % physical implementation 
of RLF outputs financed by all 

financiers (A) (see II.B.3) 

Commitment rate (%) (B)  
(See table 1.C – Total commitment rate of all 

financiers) 

Ratio of the median percentage 
physical implementation and 

commitment rate (A/B) 

Rating* 

100% 98.5% 98% 4 

Narrative assessment (indicative max length: 250 words) 

The Project has managed to maximise outputs from the given inputs. The cumulative total expenditure for the period being 
reviewed was USD 2,011,550.00 and a total expenditure of USD1,354,624.00 (67%) was spent on programme costs. There is 
need to reduce on the operational costs which cost USD 150,728.00 in 2016, USD 125,931 in 2017 and USD 28,316.00 in 2018. 
The costs of advertising was a bit on the high in 2016 which was later reduced in the proceeding years. The overheads to 
programmes ratio is 1:7 which translates to US$0.15 of indirect cost per direct transfer. 

 
3. Cost benefit analysis 

 

Economic Rate of Return  
(at appraisal) (A) 

Updated Economic Rate of Return  
(at completion) (B) 

Ratio of the Economic Rate of 
Return at completion and at 

appraisal (B/A)  

Rating* 

NA NA N/A N/A 

 Narrative assessment (indicative max length: 250 words) 

  

 
4. Implementation Progress (IP) 

 

IP Rating 
(derived from 

updated IPR) * 

Narrative comments (commenting specifically on those IP items that were rated Unsatisfactory or Highly 
Unsatisfactory, as per last IPR). (indicative max length: 500 words) 

4 
 
 

 

Overall implementation progress was highly satisfactory. Five indicators are rated at HS (4) while one is rated S 
(3), this giving an average rating of 3.83 (HS) out of 4.  The overall IP rating takes account of the performance 
against the three IP criteria including assessment of compliance with project covenants, project systems and 
procedures (procurement, FM and M&E), as well as assessment of project execution and financing. 

 
5. Lessons learned related to efficiency 

 

Key issues (max 5, add rows as needed) Lessons learned Target audience 

1. Managing Training costs Training costs need to be managed by utilizing in-house facilities 
and stricking partnerships with CSOs with local housing facilities 
 
There is need to cut costs by bringing in the country consultants to 
train large number of staff rather than sending a few to be trained 
using the same amount 
Partnerships with CSOs helps to reduce the cost of hiring 
consultant for capacity building while at the same time enhances 

Parliament of 
Zimbabwe 
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effectiveness of the CSO’s work with Parliament. It was also noted 
that engaging CSOs to do some of the consultancy work was 
relatively cheaper as compared to engaging private companies and 
consultancy firms. 

2. Delay in preparing and developing  
TORs for procurement of Consultants  
at the beginning of the project   

There is need to start the engagement of Consultants at early 
stages of the project so as to avoid delays in procurement and 
implementation  

Bank and 
Parliament of 
Zimbabwe 

3. Training of trainers There is need for training of trainers to create a pool of human 
resources to conduct some trainings instead of outsourcing 
consultancies most of the time. 

Bank and 
Parliament of 
Zimbabwe 

 

D  Sustainability 
 

1. Financial sustainability 
 

Rating
* 

Narrative assessment (indicative max length: 250 words) 

 
3 
 
 

 

Parliament of Zimbabwe was able to push for votes to increase the budget for Parliament and that of the Office of the 
Auditor General to be able to fund its core activities in the 2018 National Budget. In addition, Parliament signed MOUs 
with CSO s to ensure financial sustainability. More work is being done to engage some CSOs that are not currently 
working with Parliament. The Parliament engaged graduate interns in its work as the government froze recruitment of 
new staff. 

 
2. Institutional sustainability and strengthening of capacities 

 

Rating
* 

Narrative assessment  (indicative max length: 250 words) 

 
3 
 
 
 
 
 
 

Parliament’s capacities have been strengthened as the capacity building workshops for the MPs included staff of 
Parliament and as the new Parliament will be coming in, the current staff which are there have been trained and will 
have the institutional memory to have Parliament business progress well. In addition, a training of trainers for the 
Parliament staff was conducted which has empowered staff to facilitate trainings and workshops for the MPs using the 
produced modules. The Parliamentary Budget Office has been supported by the Bank through procurement of the 
furniture, ICT equipment (printers and laptops), support in capacity building trainings and office rentals.To ensure 
sustainability of the budget office after the project completion. Government of Zimbabwe approved and is financing 
the salaries for the Accountant and Economist positions. It has also approved five (5) additional posts to be funded by 
the fiscus including a Director for the PBO. Two Graduate Interns for the Budget office were also supported by the 
Bank. Following the training received, the Research Department has been able to  produce quarterly policy briefs which 
are being published on the Parliament website. As a result of capacity building support to PAC, it was recommended 
the  establishment of a Public Finance Management Response Unit responsible for reviewing and responding to 
implementation of recommendations in PAC reports which would have been tabled in Parliament. This unit was 
established within the Ministry of Finance and has currently been able to produce Treasury Minutes for tabled PAC 
reports. 

 
3. Ownership  and sustainability of partnerships 

 

Rating
* 

Narrative assessment (indicative max length: 250 words) 

 
4 
 
 
 

The Project  design was  informed by the Institutional Strategic Plan of the Parliament of Zimbabwe which strengthened 
ownership of the Project activities.The Project has strengthened the working relationship between Parliament and 
various CSOs as they managed to sign 7 MOUs with ZWLA, ZWRCN, LSZ,TIZ, ZELA, SAPST and ZEPARU. In addition, CSOs 
working with Parliament hold biannual coordination meetings where they share good practises and lessons learnt. Four 
(4) clusters were established for the different thematic areas which are Gender, Alignment of Laws, Research and 
Transparency,  and Leadership and CSOs have been sharing information related to their thematic areas and working 
together in implementing similar activities. Development partners which include EU, SIDA,UNDP,AfDB and World Bank 
have Project Board meetings every quarter where they review progress on activities and results. In addition, there has 
been use of training manuals, tool kits and documents developed under SITA project. 
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4. Environmental and social sustainability 

 

Rating
* 

Narrative assessment (indicative max length: 250 words) 

 NA 

 
5. Lessons learned related to sustainability 

 

Key issues (max 5, add rows as needed) Lessons learned Target audience 

1. Need for Institutionalizing 
training and capacity building 
programs 
 

To ensure sustainability of Parliamentary support a balance between 
individual capacity building and support to organisational or systems 
capacity is necessary to ensure Parliament administration is able to 
self-generate capacity among each new cohort  of Parliamentarians. 
To achieve value for money, induction and foundation training 
programs for a new MP need to be developed and delivered at the 
beginning of the term. In addition, a combination of building capacity 
of staff of Parliament to train Parliamentarians through development 
of modules and manuals and the establishment of Parliament 
Training Academy enhances sustainability of Parliamentary support.  

Bank design team 
and Parliament of 
Zimbabwe 

2. Continuity of Partnership and 
collaboration between Parliament, 
Research Institutions and CSOs 

The SITA was instrumental in generating and forging a partnership 
and collaboration between Parliament, Research Institutions and 
CSOs. However, to increase citizens’ participation, there is a need to 
develop a strategy for sustainability and continuity of the 
collaborations through extending the partnerships to other players 
with expertise in law, for example, the Law Society of Zimbabwe. 

Bank and 
Parliament of 
Zimbabwe 

3. Legal backing for the 
Parliamentary Budget Office (PBO) 

Establishment of the PBO needs to be backed by an Act of Parliament 
for it to gain credibility, be sustainable, and for its work to be 
accepted. The legal framework through an Act of Parliament would 
also strengthen the basis for the Parliament to effectively develop 
networks and partnerships with relevant institutions, which it needs 
to function effectively,  particularly the Treasury, Statistical Office, 
Office of the Auditor General, the Central Bank, and research 
institutions. 

Bank, Parliament of 
Zimbabwe 

4. Establishment of a training 
academy for Parliament and 
development of training modules. 

The establishment of a Parliament training academy  and 
development of the training modules for the different thematic areas 
will ensure that Parliament has in house training facilities which are 
cheaper to utilise compared to hiring consultants 

Bank and 
Parliament of 
Zimbabwe 

 

 III  Performance of stakeholders 
  
 

1. Bank performance 
 

Rating
* 

Narrative assessment by the Borrower on the Bank’s performance, as well as any other aspects of the project  
(both quantitative and qualitative). See guidance note on issues to cover. (indicative max length: 250 words) 

4 The Bank has been very supportive and has provided adequate technical support for the smooth flow of the project. 
This has been provided in the form of Procurement expertise , Programming and Monitoring and Evaluation and 
Financial support. 

Comments to be inserted by the Bank on its own performance (both quantitative and qualitative). See guidance note 
on issues to cover. (indicative max length: 250 words) 

The Bank has been efficient in procurement turnaround which took on average 7 days and and provided a valuable 
implementation support which enabled the completion of the Project within the agreed implementation period. 

Key issues (related to Bank performance, max 5, add rows as needed) Lessons learned 

Limited capacity to prepare ToRs and understanding of the 
Bank’s project management cycle 

Regular supervision and implementation support mission  
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Donor coordination to avoid duplication of funding, and 
setting allowances for parliamentarians  

There is need to start the engagement of Consultants at early 
stages of the project so as to avoid delays in procurement and 
implementation  
 
 
 
Enhance Bank’s participation in donor working groups through 
the country office 

2. Borrower performance 
 

Rating
* 

Narrative assessment on the Borrower performance to be inserted by the Bank (both quantitative and qualitative, 
depending on available information). See guidance note. (indicative max length: 250 words) 

4 Most of the project have been completed within the Project implementation period and disbursement rates stood at 
96.67% by June  2019. This was attributed to a number initiatives: (1) increased capacity of the Project Coordination 
Unit (PCU) through recruitment of a Procurement Officer and a Monitoring and Evaluation Officer; (2) participatory 
planning approach with departments of parliament and OAG which increased ownership; (3) Strong leadership from 
parliament senior management (Speaker of the National Assembly and the Clerk of Parliament); and (4) partnership 
with CSOs which reduced recruitment processes for consultants by almost 50%. Project management by the POZ was 
recognised as exemplary among AfDB projects implemented in Zimbabwe demonstrating the capacity of the PCU and 
engagement of POZ leadership in the project. 

Comments to be inserted by the Borrower on its own performance (both quantitative and qualitative). See guidance 
note on issues to cover. (indicative max length: 250 words) 

The PCU has been strong and capable to deliver Project implementation. The Committee Clerks and Parliament Staff  
played an important role in planning and execution of the Project. The team work and collaboration between PCU staff 
and Parliamentary Staff has contribuited towards the successful implementation of the project. 

Key issues (related to Borrower performance, max 5, add rows as needed) Lessons learned 

Donor funded PMU staff 
 

Integrate key role and functions of the project management 
staff (e.g. coordinator, procurement, finance and M&E 
Specialist) into the structure of Parliament 

 
3. Performance of other stakeholders 
 

Rating
* 

Narrative assessment on the performance of other stakeholders, including co-financiers, contractors and service 
providers. See guidance note on issues to cover. (indicative max length: 250 words) 

 
 
4 

The Parliament of Zimbabwe which is the grant holder of the SITA grant has been coordinating the reporting and 
sharing of lessons learnt, good practices and challenges through quarterly meetings that were being conducted 
throughout the life of the Project. Most service providers including CSOs, consultancy firms and individuals submitted 
all their required deliverables before their contracts expired which included training reports and attendance registers 
.The CSOs which worked with Parliament have experience in working with Parliament and in capacitating the MPs as 
they were already supporting Parliament work outside the SITA project work. 

Key issues (related to performance of other 

stakeholders, max 5, add rows as needed) 
Lessons learned (max 5) Target audience 

(for lessons learned) 

Need to engage CSOs that have prior 
experience on Parliament business. 

Working with CSOs that have experience with Parliament business 
made it easier for the trainings to be done and enhanced 
effectiveness of the trainings. 

Parliament of 
Zimbabwe 

 

 IV  Summary of key lessons learned and recommendations 
  

1. Key lessons learned 
 

Key issues (max 5, add rows as 

needed) 
Key lessons learned Target 

audience 

1. Feedback to the Public on 
Status of implementation of their 
contributions to Bills and Budget 

There is need to design a cost effective feedbacking mechanism that will 
provide citizens status on the recommendations that would have been 
adopted into the final Acts. This can be done by disseminating the information 

Parliament 
of Zimbabwe 
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through CSOs and conducting Radio or TV programmes  aimed at informing 
the public  

2. 
Delay in preparing and developing 
TORs for procurement of 
Consultants  at the beginning of 
the project   

It was noted Parliament has no control over activities like the alignment of 
laws and therefore should avoid putting higher targets in the planning stages 
as the Executive is the one which controls this and the targets should be based 
on evidence from past experiences.  

Parliament 
of Zimbabwe 

3.Visibility Need to enhance visibility of the support given to Parliament by the AfDB 
through creation of a website for the PCU where it can show case what has 
been achieved through the support of AfDB. 

Parliament 
of Zimbabwe 
and AfDB 

4. Managing Training costs Training costs need to be managed by utilizing in-house facilities and striking 
partnerships with CSOs with local housing facilities 
 
There is need to cut costs by bringing in the country consultants to train large 
number of staff rather than sending a few to be trained using the same 
amount 
 
Partnerships with CSOs helps to reduce the cost of hiring consultant for 
capacity building while at the same time enhances effectiveness of the CSO’s 
work with Parliament. It was also noted that engaging CSOs to do some of the 
consultancy work was relatively cheaper as compared to engaging private 
companies and consultancy firms. 

Bank and 
Parliament 
of Zimbabwe 

5. Delay in preparing and 
developing  TORs for 
procurement of Consultants  at 
the beginning of the project   

There is need to start the engagement of Consultants at early stages of the 
project so as to avoid delays in procurement and implementation  
 
 

Bank and 
Parliament 
of Zimbabwe 

6. Training of trainers There is need for training of trainers to create a pool of human resources to 
conduct some trainings instead of outsourcing consultancies most of the time. 

Bank and 
Parliament 
of Zimbabwe 

7. Need for Institutionalizing 
training and capacity building 
programs 
 

To ensure sustainability of Parliamentary support a balance between 
individual capacity building and support to organisational or systems capacity 
is necessary to ensure Parliament administration is able to self-generate 
capacity among each new breed of Parliamentarians. To chieve valaue for 
money, induction and foundation training programs for a new MP need to be 
developed and delivered at the beginning of the term. Also, training needs to 
focus on training of staff of parliament. In addition, a combination of building 
capacity of staff of Parliament to train Parliamentarians through development 
of modules and manuals and the establishment of Parliament Training 
Academy enhances sustainability of Parliamentary support.  

Bank design 
team and 
Parliament 
of Zimbabwe 

8. Continuity of Partnership and 
collaboration between 
Parliament, Research Institutions 
and CSOs 

The SITA was instrumental in generating and forging a partnership and 
collaboration between Parliament, Research Insititutions and CSOs. However, 
to assist to increase citizens’ participation, there is a need for a strategy for 
sustainability and continuity of the colloborations through extending the 
partnerships to other players with expertise in law, for example, the Law 
Society of Zambabwe. 

Bank and 
Parliament 
of Zimbabwe 

9. Legal backing for the 
Parliamentary Budget Office  

Establishment of the a PBO needs to be backed by an Act of Parliament for it 
to gain credibility, be sustainable, and for its work to be accepted. The legal 
framework through an Act of Parliament would also strenghthen the basis for 
the Parliament to effectively develop networks and partneships with relevant 
other institutions, particularly the Treasury, Statistical Office, Office of the 
Auditor General, the Central Bank, and research insititions, which it needs to 
function effectively. 

Bank, 
Parliament 
of Zimbabwe 

10. Establishment of a training 
academy for Parliament and 
development of training modules. 

The establishment of a Parliament training academy  and development of the 
training modules for the different thematic areas will ensure that Parliament 
has in house training facilities which are cheaper to utilise compared to hiring 
constultants 

Bank and 
Parliament 
of Zimbabwe 
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2. Key recommendations (with particular emphasis on ensuring sustainability of project benefits) 
 

Key issue (max 10, add rows as 

needed) 
Key recommendation Responsible Deadline 

1. Simplification of key 
documents 
 

There is need to produce citizen tailored budget documents for 
the public that are simplified and user friendly to ensure that the 
desired impacts is delivered. Examples are the national budgets, 
Bills, and the Auditor General’s reports using info graphics.  

Bank and 
Parliament of 
Zimbabwe 

June 2020 

2. Guidelines for public 
participation and outreach 

Guidelines for public participation and outreach need to be 
developed and built into the project as a specific deliverable in 
order to deliver the intended impact. Further for the Public 
Hearings and citizens consultations on the national budget to 
deliver the intended impact, there is a need to develop and 
implement the program jointly with CSOs 

Bank and 
Parliament of 
Zimbabwe 

June 2020 

3. Sustainability of capacity 
building support to 
Parliament 

To ensure sustainability of Parliamentary support a balance 
between individual capacity building and support to 
organisational or systems capacity is necessary to ensure 
Parliament administration is able to self-generate capacity among 
each new breed of Parliamentarians. It also important to adopt a 
combination of building capacity of staff of Parliament to train 
Parliamentarians through development of modules and manuals 
and the establishment of Parliament Training Academy enhances 
sustainability of Parliamentary support.  

Bank and 
Parliament of 
Zimbabwe 

June 2020 

4. Legal instrument to 
enhance the role of 
Parliamentary Budget Office  

Establishment of a PBO needs to be backed by an Act of 
Parliament for it to gain credibility, be sustainable, and for its 
work to be accepted. The legal framework through an Act of 
Parliament would also strengthen the basis for the Parliament to 
effectively develop networks and partnerships with relevant 
other institutions, particularly the Treasury, Statistical Office, 
Office of the Auditor General, the Central Bank, and research 
institutions, which it needs to function effectively. 

Parliament of 
Zimbabwe 

June 2020 

 

 V  Overall PCR rating 
 

Dimensions and criteria Rating* 

DIMENSION A: RELEVANCE  

Relevance of project development objective (II.A.1) 4 

Relevance of project design (II.A.2) 4 

DIMENSION B: EFFECTIVENESS  

Development Objective (DO) (II.B.4) 3.5 

DIMENSION C: EFFICIENCY  

Timeliness (II.C.1) 4 

Resource use efficiency (II.C.2) 4 

Cost-benefit analysis (II.C.3) NA 

Implementation Progress (IP) (II.C.4) 4 

DIMENSION D: SUSTAINABILITY  

Financial sustainability (II.D.1) 3 

Institutional sustainability and strengthening of capacities (II.D.2) 3 

Ownership and sustainability of partnerships (II.D.3) 4 

Environmental and social sustainability (II.D.4) NA 

AVERAGE OF THE DIMENSION RATINGS 3.7 

OVERALL PROJECT COMPLETION RATING 4 
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 VI  Acronyms and abbreviations 

 
ACCA  Association of Chartered Certified Accountants 
ADF  African Development Fund 
CSO  Civil Society Organisation 
CSI  Core Sector Indicator 
LSZ  Law Society of Zimbabwe 
MP  Member of Parliament 
MOU  Memorandum of Understanding 
OAG  Office of the Auditor General 
PBO  Parliamentary Budget Office 
PCU  Project Coordination Unit 
PDO  Project Development Objective 
PoZ  Parliament of Zimbabwe 
SAPST  Southern Africa Parliamentary Support Trust 
SITA  Strengthening Institutions of Transparency and Accountability 
TIZ  Transparency International-Zimbabwe Chapter 
ZELA  Zimbabwe Environmental Law Association 
ZWRCN  Zimbabwe Women Resource Centre 
ZWLA   Zimbabwe Women Lawyers Association 
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Annex 1: Impact of Bank’s support to Women Caucus Member  
 

6 Female Parliamentarians of the 8th Parliament managed to raise motions or table reports in Parliament during its 
last sessions.  The Motions where raised either as independent Motion or as part of the presentation of a Committee 
report. These Reports and recommendations presented are outlined below: 
 

Name of MP Name of Report  Recommendation  

Hon Mpariwa Report of the Public Accounts Committee 

on the Ministry of Health and Child Care 

on the 2015 Appropriation and 2011 to 

2014  Funds Accounts  (Hansard: 6 Feb 

2018, Vol44 N37-1) 

-The Ministry of Health and Child Care in collaboration 

with the Ministry of Finance should by January 2018 roll 

our SAP to district and Provincial Hospitals 

 

-The Health services Board, in liaison with treasury, 

should provide a special dispensation for Ministry of 

Health and Child Care to hire accounting personnel for 

Government hospitals 

Hon Majome  Funding for Students on Biletaral 

Scholarships in  Algeria, Russia & Cyprus ( 

Hansard: 14 Feb 2018, Vol 44 No41)  

-Recommendation to upgrade State Universities in the 

country to match world class status and accommodate 

all students than to send students abroad to suffer.  

Hon 

Misihairambgi 

Cost of Sanitary wear (Hansard: 9 Jan 

2018, Vol 44 No28) 

Recommend Government to adopt new innovations 

around issues of sanitary wear to reduce the cost of 

sanitary wear  

Hon Dziva Hardships affecting orphans and 

vulnerable children in Zimbabwe and the 

society in general (Hansard: 15 Feb 2018, 

Vol 44 No42) 

-Call Ministry of Justice to urgently review the legislation 

relating child adoption and acquisition of birth 

certificates 

-Ministry of Labour to remove bureaucracy in child 

adoption 

-Ministry of Health to stop with holding birth records for 

non-payment of maternity fees 

Hon Mangami First report of the portfolio committee on 

small and medium enterprise and 

cooperative development on the state of 

financial inclusion on small & medium 

enterprises, cooperatives and other 

challenges (Hansard: 14 March 2018, Vol 

44 No 47)  

 

-SMEDCO should expeditiously conclude the Retrenchee 

loan facility with NSSA and decentralize its banking 

facilities to district level so that some of the loan facilities 

targeted at SMEs and cooperatives can be channelled 

through the entity. 

-There is need for government to consider provision of 

equipment to SMEs and cooperatives in lieu of cash loans 

as in the case f gold facility 

 
During the reporting period there were also debates raised by male champions on gender issues. These include a 
question raised by Hon Nduna – 10th January 2018 during question time (Hansard 10 Jan 2018 Vol 44 No 29.  The 
question was the on access to education for vulnerable children to the Minister of Primary and Secondary Education 
(Hon. Prof Mavima), who had to respond to the nature of the resource base (BEAM) available and how children are 
accessing the facility. The Hon Member also supported a motion that was tabled in Parliament by Hon Dziva on the 
hardships affecting orphans and vulnerable children in Zimbabwe and the society in general (Hansard: 15 Feb 2018, 
Vol 44 No42) 
 
As a summary to the participation and pushing of gender related issues from 2015 to 2018, Parliament observed 
an increase in the number of gender related contribution (motions, reports and questions). This can be attributed 
to the various development partner interventions which included the support given by the SITA project. The 
women Parliamentarians (who constitute 35% of MPs) who, by design, received more trainings on gender equity 
issues, dominated gender plenary activities at an average of 59.9%. All in all, 77 individuals who are members of 
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the ZWPC made a gender contribution on the floor of Parliament since the onset of the projects, which accounts 
for about 62% of female MPs. More impressively of the 77 ZWPC MPs, 47 (61%) led plenary contributions. Below 
are some of the statistics of gender issues deliberated on in Parliament 
 

 
 
As shown in the graph above most of the gender related pushed increased starting from 2015 and most of the 
interventions by Parliamentarians were in the form of questions asked that rose from 19 between years 2013-2014 
to 51 between years 2017-2018. The highest number of gender related reports tabled in Parliament was 15 and was 
between years 2015 and 2016. Also Women’s Caucus dominated most of gender related issues that were pushed 
in Parliament and they maintained an average of 43 Female MPs in a year who debated on gender issues as 
highlighted below. 
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